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St Mary Magdalene’s 
RC Primary School, Burnley. 

Anti-Bullying Policy 
 

School Mission Statement: 

 
St. Mary Magdalene’s is a Roman Catholic School. 

Within our community, we seek to live within the Catholic faith as a family. 

Each child is a gift valued as a unique individual made in the image of God the father, Son and Holy Spirit. 

We seek to share our ethos through prayer, forgiveness, loving, sharing and caring. In all aspects of life, 

we follow the teachings of Jesus and, through prayer, we are guided by asking ourselves 

‘What Would Jesus Do?’ 

 

’Love one another as I have loved you’ 

Review 
 
This policy will be reviewed annually or in response to Government of LA initiatives/incidents. 

 
Policy reviewed and updated September 2022 by - 
Mrs B Loughran; Head Teacher, Mrs Jackie Graham; Deputy Head  

 
Governor Ratification: 

 
Date:   

 

Signed:   
 

Name (Print):_   
 
 

To be reviewed September 2023 or before (see above) 
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Introduction 

Bullying is defined as deliberately hurtful behaviour, repeated over a period of time, where it is difficult for 
those being bullied to defend themselves. 

 

The four main types of bullying are: 
 

 physical (hitting, kicking, theft) 

 verbal (name calling, racist remarks) 

 indirect (spreading rumours, excluding someone from social groups) 

 I.C.T. (Cyber-bullying) particularly mobile phones and social network sites. 
 

Pupils who are being bullied may show changes in behaviour, such as becoming shy and nervous, feigning 
illness, taking unusual absences or clinging to adults. There may be evidence of changes in work patterns, 
lacking concentration or truanting from school. 
Pupils must be encouraged to report bullying in schools. The teaching and ancillary staff must be alerted 
to signs of bullying and act promptly and firmly against it in accordance with school policy. For this to take 
place all teachers must make it clear that they will handle bullying incidents with empathy and 
understanding and give it their fullest attention. 

 

 
The policy has been drawn up as result of staff discussion and has full agreement of the Governing Body. The 

implementation of this policy is the responsibility of all the teaching staff. 

 

Aims and objectives 
 

The aim of the anti-bullying policy is to ensure that pupils learn in a supportive, caring and safe environment 
without fear of being bullied. Bullying is anti-social behaviour and affects everyone; it is unacceptable and 
will not be tolerated. Only when all issues of bullying are addressed will pupils be able to fully benefit from 
the opportunities available at schools. It must be made clear that bullying can not be tolerated at St Mary 
Magdalene’s RC Primary  School. 

 

Roles and Responsibilities 
 

Teachers 
 

That whenever possible all teachers actively support the Schools Mission Statement which is designed to 
promote the right religious ethos of our school which is the best way to deter a climate of bullying taking 
place. In this respect all teachers are asked to place a school Mission Statement in their classroom and refer 
to it during circle time, class based worship, RE and PSHE and Citizenship Lessons. All teachers are required 
to raise the general subject of discipline and bullying in the lessons identified above as part of school defined 
curriculum. 

 
All members of staff must take responsibility for bullying and follow guidelines listed below. 

 

 if bullying is suspected or reported, the incident will be dealt with immediately by the member of 
staff who has been approached.
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 a clear account of the incident will be recorded on the CPOMS system ticking the ‘inform DSL’s’ box, 
and any additional information regarding the incident given to the Head Teacher in the pupil welfare 
meeting held on a Wednesday morning or earlier if necessary dependant on incident nature and 
severity.

 the Head Teacher may interview all concerned and will update the CPOMS record of the incident.
 all relevant staff will be kept informed and if it persists the class teacher will advise the Head Teacher 

again.
 
Bullying more often takes place those times in between lessons; break times, dinner times, snack times, cloak 
room times, before and after school etc. For this reason staff are asked to be extra vigilant, to be out on time 
for duty and morning ‘buffer time’. 

 

The Head Teacher 
Head Teachers have a legal duty under the School Standards and Framework Act 1998 to draw up procedures 
to prevent bullying among pupils and to bring these procedures to the attention of staff, parents and pupils. 

 

All pupils 
 All children must be encouraged to ‘speak out and tell someone’.

 
Pupils who have been bullied 

 All bullied pupils will be offered an immediate opportunity to discuss the experience with a class 
teacher or member of staff of their choice.

 All bullied pupils will be reassured.

 All bullied pupils will be offered continuous support.

 All bullied pupils will be given opportunity to raise their self-esteem and confidence.
 

Pupils who have bullied will be helped by: 
 discussing what happened via restorative justice which includes;
 discovering why the pupil became involved
 establishing the wrong doing and need to change
 informing parents or guardians to help change the attitude of the pupil.

 

Referral. 
 

The following disciplinary steps can be taken in a hierarchical order of severity 
 strong verbal warning stating clearly that the aggressive behaviour must stop.
 withdrawal of a specified playtime/break time to reflect on behaviour.
 official warnings, including letters sent to parents.
 exclusion from certain areas of school premises or opportunities offered by the school.
 minor fixed term exclusion.
 major fixed term exclusion.
 permanent exclusion.

 

Bullying can sometimes give rise to some very complex issues, especially if the bullying has given rise to 
strong emotions and each individual case may have its own distinctive characteristics which must be dealt 
with the best discretion and wisdom that can be brought to each case. However, the following structure of 
referral is recommended whenever possible. 

 

First Instance of Bullying or Bullying which has emerged after a prolonged length of time since the 

last recorded instance for an individual child: 
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It is best that the class teacher deals with a first instance of bullying as they best understand the children in 
their care. At this level it is expected that a telling off and a warning will be enough, plus recording of the 
incident on CPOMS. 

 

Second Instance of Bullying - this is if the first instance has been repeated and the bullying child has 

not stopped their bullying activity. 
It will be necessary to involve the Learning Mentor and Deputy Head. At this point a missed playtime for 
reflection of behaviour or discussion of some kind will become necessary following a discussion about 
expected immediate improvement of behaviour and cessation of bullying behaviours. 

 
Third Instance of Bullying; 
This will always mean a referral to Mrs Parkinson Head Teacher, and will result in an appointment to meet 
parents and to discuss the actions that need to follow; such actions may include; 

 

 The development of a behavioural contract

 A serious sanction

 An official exclusion
 

At any of the above stages if the relevant teachers feel that parental involvement is necessary or an 
important means to deal with the problem then teachers may send for the parents. 

 

Exclusion follows as the pinnacle of the above escalation. At the point of early exclusion (from school 
premises for certain activities eg. dinner time, sports etc. a letter will once again be sent home to parents 
but this time parents will have it identified that their child faces possible exclusion) The above measures will 
be shared with the children and parents. 

 

Parents / Carers 
 

Parents of both the victim and the bully will be kept informed. 
In serious or persistent incidents the bullies parents will be asked to see the head-teacher 
Discipline measures will be used as appropriate and in consultation with all parties concerned. 

 
We believe that parents have the responsibility to support their children and the school in implementing 
school policies. We would like parents to: 

 

 do their best to keep their child healthy and fit to attend school and ensure that their child has the 
best attendance record possible

 ensure that their child is equipped for school and for taking part in activities
 inform us if there are matters outside school that are likely to affect a child’s performance or 

behaviour at school
 promote a positive attitude towards school and learning in general
 fulfil the requirements set out in the home/school agreement 

For more support and information about Bullying please see:

https://www.nspcc.org.uk/preventing-abuse/child-abuse-and-neglect/bullying-and-cyberbullying/ 
 

https://www.childline.org.uk/info-advice/bullying-abuse-safety/types-bullying/ 

https://www.nspcc.org.uk/preventing-abuse/child-abuse-and-neglect/bullying-and-cyberbullying/
https://www.childline.org.uk/info-advice/bullying-abuse-safety/types-bullying/
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For further information regarding exclusions please see: 
 
http://www.lancashire.gov.uk/children-education-families/schools/exclusions-from-school.aspx 

 

https://www.gov.uk/school-discipline-exclusions 
 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831_E 
xclusion_Stat_guidance_Web_version.pdf 

http://www.lancashire.gov.uk/children-education-families/schools/exclusions-from-school.aspx
https://www.gov.uk/school-discipline-exclusions
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf

